


MODEL LETTER: ATTENDANT IN A NORTHERN INSTITUTION


PREAMBLE


WHEREAS	the Fédération de la santé et des services sociaux[footnoteRef:2] filed complaints following the Conseil du trésor’s 2015 pay equity audit; [2:  Hereinafter the “FSSS-CSN.”] 


WHEREAS	the Pay Equity Agreement concerning Paratechnical Personnel and Auxiliary Services and Trades Personnel[footnoteRef:3] was reached; [3:  Hereinafter “the Agreement.”] 


WHEREAS 	the Agreement settled the complaints filed with respect to the Conseil du trésor’s 2015 pay equity audit and the Pay Equity Program Applying to Parapublic Sector Employees Represented by Certified Associations and to Non-Unionized Employees Belonging to the Same Job Classes;

WHEREAS 	the Agreement is binding upon the Conseil du trésor and the Fédération de la santé et des services sociaux;

WHEREAS	the Agreement was signed on September 21, 2021; 

WHEREAS		the Agreement stipulates that retroactive payments constitute part of salary; 

WHEREAS 	the Agreement provides exclusively for salary adjustments that are incorporated into the salary scales following the increase in ranking for the job classes concerned.



	
REQUEST TO REVIEW BENEFITS
(Section 39 of the Act Respecting Parental Insurance)




TO THE QUÉBEC PARENTAL INSURANCE PLAN (QPIP), I RESPECTFULLY SUBMIT:

1. The preamble is an integral part of this request;

2. I belong to one of the job titles covered by the Agreement;

3. The ranking of my job title was increased on March 20, 2016;

4. The Agreement provided for the salary scale for the attendant in a northern institution job title to be increased as of March 20, 2016 and April 1, 2020;

5. The adjustments cover the following period: March 20, 2016 to [insert date];

6. The amounts received are retroactive salary adjustments and therefore constitute salary;

7. In particular, the Agreement provides the following:
[bookmark: _Hlk114825570]
7.1. Paragraph 11: an adjustment in salary scales effective March 20, 2016;

7.2. Subparagraph 19(I): that the retroactive salary adjustments exclude premiums, supplements and lump sum payments;

7.3. Paragraph 21: that the pay rates of the job titles subject to a salary adjustment be modified and incorporated into the salary scales following the increase in ranking;

7.4. Paragraph 28: that rights and benefits be adjusted according to the pay rates and scales that should have been applied and as of the dates they should have applied;

7.5. [bookmark: _Hlk114826086] Appendix 4: that the modified salary scales be those dating from March 20, 2016 to April 2, 2019.

8. Consequently, the amounts received do not constitute a lump sum as defined in the Pay Equity Act;

9. [bookmark: _Hlk114779119] I received a retroactive salary adjustment in the amount of [insert amount] on [insert date];

10. This amount received applies to the period [insert dates], which is the period during which it should have been paid had my salary been equitable;

11. This amount is a retroactive salary correction for the period extending from [insert date] to [insert date];


12. The following documents are attached hereto:
· Appendix A: Records of Employment for the period from [insert date] to [insert date]
· Appendix B: T4 slips for the period from [insert date] to [insert date]

13. In consequence of which, I request that my benefits be reconsidered for the period from [insert date] to [insert date].



Signature
Contact information 
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