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	Identification
	

	Employee’s name
	

	Phone no.
	

	SSQ file no. 
	

	Name of the union
	

	Union’s e-mail address
	

	Person in charge of the file
	

	Phone no.
	

	Union staff representative (serving the union)
	


	History
	

	Date of the start of the disability with the employer
	

	Date of the start of the disability with the SSQ
	


	Questions
	Yes
	No

	By the 36th month of disability, has the attending physician made a decision about an eventual return to work? (If so, please attach the documents)
	
	

	
1) To the employee’s position
	
	

	
2) To another position
	
	

	Is the employer contesting the attending physician’s position? (If so, please attach the expert opinions in support of his decision)
	
	

	Has a grievance been filed to protect the employee’s rights?
	
	

	Has an arbitrator been appointed for the case?
	
	


	Dispute process
	

	Grievance no.
	

	Arbitration mandate no.
	

	Date of the arbitration
	

	Other appeal levels
	


	Instructions

	In order to protect the sustainability of the group insurance plan, only persons who continue to have an employment relationship beyond the 36th month and who are awaiting an accommodation process with the support of the attending physician are entitled to an extension of the premium waiver under the A4999 contract.

	At 36 months, the attending physician must answer the following questions: 1. Conditions for a return to work 2. Functional limitations  3. Approximate date of the return to work

	The premium waiver ends on the date of the return to work (excluding gradual returns) or the 48th month of disability, whichever comes first.


__________________________________
___________________________________

Date
Signature


Application for an extension of the premium waiver beyond the 36th month stipulated in the A4999 contract
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