FOUR COMMITTEES FOR WHICH WE EXPECT
SIGNIFICANT RESULTS QUICKLY

INTER-UKION COMMITTEE ON CLIENTS PRESENTING SERIOUS BEHAVIDURAL
DISORDERS

Our demands: recognition for workers working with fthese clients
and additional pald days off for renewing their personal resources, similar to
what people working in psychiatry have.

Employer response: Relying solely on the organization of work and training,
They have, however, said that they are willing to look at other forms of compen-
sation,

GOMMITTEE TO ANALYSE ORIENTATION AND TRAINING WORK

Our demand: introduction of a 5% premium (like the one that already exists for
nurses) for employees who initiate, train or coach one or more people, including
interns.

Employer response: a blunt refusal to make any monetary recommendations,
Propose instead to disseminate best practices and improve arientation and
training programs.

F535 COMMITTEE FOR EMPLOYEES WORKING WITH BENEFICIARIES IN
RESIDENTIAL AND LONG-TERM CARE CENTRES (CHSLDS)

Our demands: addifip in recognition of special care unifs
(prosthefic units) angd We ne s sppedfigglientele,
Employer response: righ Mot ofen B un s at all, and relying

solely on the organization of work and tral e, however, said that
Ihey are willing to look at other forms of compensation,

F555 COMMITTEE ONTHE REVIEW OF JOBTITLES AND J0B DESCRIPTIDNS

Our demands: creation of certain job titles, changes fo certain job descrip-
tions and incorporation of requirements for obtaining cerfain positions,
agreement on solutions for special reguirements and solufion to problems
of distartions in pay,

Employer response: willing to create the one job fitle of purchaser.
No respanse fo our demands for changes to certain job descriptions, Refusal to
incorporate requirements for obtaining certain positions info the List of job
titles and job descriptions. $tatus quo on special requirements. No response to
our demand for a solution o the problems of distortions in pay.

FOUR COMMITTEES FOR WHICH WE EXPECT
SIGNIFICANT RESULTS QUICKLY

INTER-UNION COMMITTEE ON CLIENTS PRESENTING SERIOUS BEHAVIDURAL
DISORDERS

Our demands: recognition for workers working with these clients
and additional paid days off for renewing their personal resources, similar to
what people working in psychiatry have,

Employer response: Relying solely on the organization of work and training.
They have, however, said that they are willing to look at other forms of compen-
sation,

COMMITTEETO ANALYSE ORIENTATION AND TRAINING WORK

Our demand: introduction of a 5% premium (like the ane that already exists for
nurses) for employees who initiate, train or coach one or more people, including
interns.

Employer response: a blunt refusal fo make any monetary recommendations,
Propose instead to disseminate best practices and fmprove arientation and
training programs.

F5S5 COMMITTEE FOR EMPLOYEES WORKING WITH BENEFICIARIES IN
RESIDENTIAL AND LONG-TERM CARE GENTRES (CHSLDS)

Our demands: addi in_recognition of special care units
(prosthefic units) ang We ne with Wlis speeifigglientele,
Employer response: right 0w, Mot ofen & un iis at all, and relying

solely on the organization of work and train &, however, said that
they are willing to look at other farms of compensation.

F355 COMMITTEE ONTHE REVIEW OF JOBTITLES AND JOB DESCRIPTIONS

Our demands: creation of certain job titles, changes fo certain job descrip-
tions and incorporation of requirements for obtaining certain positions,
agreement on solutions for special requirements and solution fo problems
of distortions in pay.

Employer response: willing to create ihe one job fitle of purchaser,
No response fo our demands for changes to certain job descriptions. Refusal to
incorparate requirements for obtaining certain positions inte the List of job
titles and job descriptions, Status quo on special reguirements. No response to
our demand for & solution to the problems of distorfions in pay.

FOUR COMMITTEES FOR WHICH WE EXPECT
SIGNIFIGANT RESULTS QUICKLY

INTER-UNION COMMITTEE ON CLIENTS PRESENTING SERIOUS BEHAVIOURAL
DISORDERS

Our demands: recognition for workers working with these clients
and additional paid days off for renewing their personal resources, similar fo
what people warking in psychiatey have.

Employer response: Relying solely on the organization of work and training,
They have, however, said that they are willing to look at ather forms of compen-
sation,

COMMITTEETO ANALYSE ORIENTATION AND TRAINING WORK

Our demand: introduction of a 5% premium (like the one that already exists for
nurses) for employees who inifiate, train or coach one or mare people, including
interns,

Employer response: 2 blunt refusal to make any monetary recommendations.
Propose instead to disseminate best practices and improve orientation and
training programs.

F535 COMMITTEE FOR EMPLOYEES WORKING WITH BENEFICIARIES IN
RESIDENTIAL AND LONG-TERM CARE CENTRES (CHSLDS)

Our demands: addi jn_recognition of special care units
{prosthetic units) a k diine s sppedficclientele.
Employer response: righ ,Not ofien [ un s af all, and relying

solely on the organization of work and tra e, however, said that
they are willing to look at other forms of compensation,

F355 COMMITTEE ONTHE REVIEW OF JOBTITLES AND JOB DESGRIPTIONS

Our demands: creation of certain job tifles, changes to certain job descrip-
tions and incorporation of requirements for obfaining certain positions,
agreement on solutions for special requirements and solution fo problems
of distortions in pay.

Employer response: willing fo creafe the one job fitle of purchaser
o response to our demands for changes to cerfain job descriptions. Refusal to
incorporate requirements for obtaining certain positions into the List of job
titles and job descriptions. Status guo on special requirements. No response fo
our demand for a solution to the problems of distortions in pay.

FOUR COMMITTEES FOR WHICH WE EXPECT
SIGNIFIGANT RESULTS QUICKLY

INTER-UNION COMMITTEE ON CLIENTS PRESENTING SERIOUS BEHAVIOURAL
DISORDERS

Our demands: recognition for workers working with these clients
and additional paid days off for renewing their personal resources, similar fo
what people warking in psychiatry have,

Employer response: Relying solely on the organization of work and training.
They have, however, said that they are willing to look at other forms of compen-
gation,

COMMITTEETO ANALYSE ORIENTATION AND TRAINING WORK

Our demand: introduction of a 5% premiom (like the one that already exists for
nurses) for employees who initiate, train or coach one or mare people, including
interns,

Employer response: a blunt refusal to make any monetary recommendations.
Propose instead to disseminate best practices and improve orienfation and
training programs.

F5S5 COMMITTEE FOR EMPLOYEES WORKING WITH BENEFICIARIES IN
RESIDENTIAL AND LONG-TERM CARE CENTRES (CHSLDS)

Dur demands: addi recognition of special care units

(prosthetic units) a e 'With thhs speeiigglientele,

Employer response: righ Aot ofen [ un s af all, and relying
; [

solely on the organization of work and train , however, said that
they are willing to look at ather forms of compensation.

F355 COMMITTEE ONTHE REVIEW OF JOBTITLES AND JOB DESCRIPTIONS

Our demands: creation of certain job tilles, changes to certain job descrip-
tions and incorporation of requirements for obfaining certain posifions,
agreement on solutions for special requirements and solution to problems
of distartions in pay,

Employer response: willing to create the aone job fitle of purchaser.
Mo response to our demands for changes o certain job descriptions. Refusal to
incorporate requirements for obtaining certain positions into the List of job
titles and job descriptions. Status quo on special requirements, No response fo
our demand for a solution to the prablems of distortions in pay,



